How Other States Generally Treat Retirement Payments
FUTA requires states to reduce the weekly benefit amount of any individual by the amount, allocated weekly, of any “governmental or other pension, retirement or retired pay, annuity, or any other similar periodic payment which is based on the previous work of such individual....” This requirement applies only to payments made under a plan maintained or contributed to by a base-period or chargeable employer which affected eligibility for or increased the amount of the retirement pay. States are permitted to reduce benefits on less than a dollar-for-dollar basis by taking into account the contributions made by the individual to the plan in question. (This effectively means the FUTA requirement is limited to 100 percent employer-financed pensions.) Also, the requirement applies only to those payments made on a periodic (as opposed to lump-sum) basis. As a result, the states may choose from a variety of options in creating a retirement pay provision. In 2008, FUTA was amended to prohibit reductions for pensions, retirement or retired pay, annuity, or other similar payment which is not includible in the gross income of the individual because it was a part of a rollover distribution.
	 
	 
	 
	 
	Table 5-21: EFFECT OF RETIREMENT PAYMENTS
	 
	 
	 

	State 
	Deducts All BP Employer Pensions                                (51 States)
	Considers Employee Contributions To Pensions
	Excludes Pensions Not Affected By BP Work
	State
	Deducts All Pensions BP Employer                                           (51 States)
	Considers Employee Contributions To Pensions
	Excludes Pensions Not Affected By BP Work

	AL
	X
	 
	X
	AK
	X
	X
	X

	AZ
	X
	X
	X
	AR
	X
	X
	 

	CA
	X
	X
	X
	CO
	X
	 
	 

	CT
	X
	X
	X
	DE
	X
	X
	 

	DC
	X
	X
	 
	FL
	X
	X
	X

	GA
	X
	X
	X
	HI
	X
	X
	X

	ID
	X1
	X
	 
	IL
	X2
	X
	 

	IN
	X3
	 
	 
	IA
	X
	X
	X

	KS
	X
	X
	X
	KY
	X
	X
	X

	LA
	X
	 
	 
	ME
	X
	X
	X

	MD
	X4
	X
	 
	MA
	X
	X
	X

	MI
	X
	X
	X
	MN
	X
	 
	 

	MS
	X
	 
	 
	MO
	X
	 
	X

	MT
	X
	X
	X
	NE
	X
	X5
	 

	NV
	X
	X
	X
	NH
	X
	X
	X

	NJ
	X
	X
	X
	NM
	X
	X
	 

	NY
	X
	X
	X
	NC
	X
	 
	 

	ND
	X
	X
	X
	OH
	 
	 
	 

	OK
	X
	 
	X
	OR
	X
	X
	 

	PA
	X
	X
	X
	PR
	X
	X
	X

	RI
	X
	X
	X
	SC
	X
	X
	 

	SD
	X
	X
	 
	TN
	X
	X
	X

	TX
	X
	X
	 
	UT
	X
	 
	X

	VT
	 
	X
	 
	VI
	X
	 
	 

	VA
	X2
	 
	 
	WA
	X
	X
	X

	WV
	X
	 
	X
	WI
	X
	X
	X

	WY
	X
	X
	 
	 
	 
	 
	 

	1 Only reportable if 100 percent funded by employer.
	 
	 
	 
	 
	 

	2 Deducted if BP or chargeable employer.
	
	
	
	
	 

	3 No deduction if individual uses distribution from pension, retirement or annuity plan to satisfy a severe financial hardship resulting from an

	unforeseeable emergency that is due to events beyond individual’s control.
	
	
	 

	4 Excludes lump sums paid at time of layoff or shutdown of operations.
	
	
	
	 

	5 By regulation.
	 
	 
	 
	 
	 
	 



Source: Comparison of State Unemployment Laws. (2012) U.S. Department of Labor Employment and Training Administration. www.doleta.gov Retrieved from http://workforcesecurity.doleta.gov/unemploy/pdf/uilawcompar/2012/nonmonetary.pdf
